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Attachment #40

Report of the Senate Executive Committee
for the April 2005 University Senate Meeting

The Senate Executive Committee (SEC) has met twice since the Senate’s March meeting.  
On March 25, the SEC met with the chairs of the University Senate’s standing committees to plan the April 4 Senate meeting, to preview upcoming motions, and to receive updates on the standing committees’ spring-semester agendas.  The group also received a report on recent developments within the Building and Grounds Committee from Cameron Faustman, the Senate’s representative to that committee. 

On April 1, the SEC met in closed session with President Austin.  Afterwards, the SEC met for approximately 90 minutes with two members of the President’s cabinet: Provost Peter Nicholls and Vice President John Saddlemire.  The Vice President discussed the evolution of recent food-service policies and housing policies.  The SEC reiterated its concern about shortages of affordable housing for graduate students.  Vice President Saddlemire updated the SEC on two important upcoming administrative hires, the Director of Dining Services and the Dean of Students.  Vice President Saddlemire emphasized that the Dean of Students Office’s will (as it did last year) strictly interpret official policies on final-examination schedules.  In other words, students will not secure excused absences from the Dean’s Office unless they meet one or more of the criteria enumerated in the by-laws.
Provost Nicholls informed the SEC in general terms about his experience thus far with the University’s PTR process, about his intention to establish an instructional-assessment office on campus, and about his decision to postpone current 5-year reviews of Deans until the fall of 2006, so that he can be involved in the entire evaluation process (not just the last half).  The SEC expressed to the Provost some of its concerns about (1) the proposed elimination of the Mastering Plan Advisory Committee and (2) rumored transfers in responsibility for commencement.  The Provost stated that he would convey the SEC’s views to relevant parties within Gulley Hall.
This concludes the April report of the Senate Executive Committee.

Respectfully submitted,

Cyrus Ernesto Zirakzadeh

Chair of the Senate Executive Committee
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Scholastic Standards Committee

Report to the University Senate

April 4, 2005

Motion 1: Revise the By-laws to permit Honors students to register for more than 17 credits (more than 19 credits for juniors and seniors) without requiring approval from their advisor and academic dean.

Rationale: Honors students often register for and enroll in more than 17 credits. This currently requires that the Honors students obtain signatures from their advisor and academic dean.  This motion will simplify their registration by removing the need for them to obtain the signatures.

Motion: The Scholastic Standards Committee moves that Section II.B.4 of the Senate By-Laws be revised to read:

4. Credits Permitted in a Semester 

A student will be considered a full-time student if he or she initially registers for and is enrolled for at least 12 credits at the end of the fourth week of the semester. Courses for which credit restrictions apply count for full credit for registration purposes, but may not be applicable toward the degree.

In all schools and colleges, except Engineering, Fine Arts, and Pharmacy, the maximum number of credits for which a student may register or be enrolled shall be 17, unless he or she is enrolled in credit-bearing courses in Basic Military Science, or has earned, in the last semester for which grades are available, a grade point average of at least 2.6, in which case the maximum credits shall be 18. In these schools, no entering freshman may register for or be enrolled in more than 17 credits unless he or she is enrolled in credit-bearing courses in Basic Military Science, and no student may register for or be enrolled in more than 18 credits.  

In the Schools of Engineering, Fine Arts, and Pharmacy, a student may register for or be enrolled in a maximum of 19 credits unless he or she is a junior or senior and has earned a grade point average of at least 2.6 for the last semester for which grades are available, in which case the maximum number of credits shall be 21.
A student in the Honors Program, regardless of school or college, may register for or be enrolled in a maximum of 19 credits unless he or she is a junior or senior and has earned a grade point average of at least 3.0 for the last semester for which grades are available, in which case the maximum number of credits shall be 21.
Exceptions to the regulations on credits permitted in a semester may be made by the dean of the school in which the student is registered after the student has consulted with the advisor. Credits registered for or earned toward the degree by undergraduate students in independent study, variable, and special topics courses shall be limited to a maximum of six in any one semester. Permission to exceed this limit may be granted by the dean of the school or college in which the student is enrolled after the student has consulted with the advisor.

No student may earn more than seven credits in any six-week summer session.
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Scholastic Standards Committee

Report to the University Senate

April 4, 2005

DRAFT

Interdepartmental Undergraduate Program Guidelines

(Revised 3/18/05)

An interdepartmental undergraduate program is a bachelor's degree program that involves faculty members from more than one department or non-departmentalized school. In order to provide academic and curricular oversight and to ensure that the appropriate support services exist for majors, undergraduate interdepartmental degree programs must be the responsibility of a school or college. In cases of interdepartmental programs that involve faculty members from more than one school or college, the deans from the participating units should jointly develop a written agreement on the responsibility for programmatic oversight. Without adequate support, such as faculty-release time, clerical support, and research funds, interdepartmental programs might easily fail. Therefore, deans should provide program directors with appropriate resources. 

Henceforth, prior to any interdepartmental program's initiation, funding for operational support—which covers such "detailed" items as staffing, office space, supplies, telecommunications costs, events costs, and publicity material—shall be provided by the dean(s) of the appropriate school(s) or college(s). This will help insure that the new academic programs will be financially viable and adequately supported.

The dean(s), in consultation with the relevant department heads, should designate one or more faculty members as the program director(s). The program director(s) will have operational responsibility for the program including student advising, coordination of course offerings, and curricular review with the faculty of the program. 

The responsible dean(s) should designate a faculty committee to make recommendations for initial appointments to an interdepartmental program's faculty. Once the program is in place, the faculty in the program will make recommendations to the dean or deans responsible for the program regarding additional appointments.  

The tenure homes of the faculty reside in their original academic departments. However, faculty may hold professorial titles in interdepartmental programs as secondary affiliations in addition to their departmental designations.

Governance of interdepartmental undergraduate programs must be clearly outlined in their initial proposal and should parallel the standards of governance associated with departmental degree programs.  The process for review and development of the curriculum must be clearly outlined.  The schedule for reviewing the program director(s) should be described and must take place at least once every five years. The program director(s) should convene at least one minuted meeting of the program faculty each semester to review business concerning the program, including, but not limited to, development and review of the curriculum. 

For interdepartmental undergraduate programs that are housed entirely within one school or college, the review and approval of the program curriculum will be the responsibility of the relevant school or college's Curricula and Courses Committee. For interdepartmental undergraduate programs that span multiple schools or colleges, the proposed curriculum will be reviewed and approved by the Curricula and Courses Committees of each school and/or college. 

Interdepartmental programs must be approved by the Provost and the Board of Trustees. The Provost should request that the Senate Curricula and Courses Committee review the information about the prospective interdepartmental program prior to granting his/her approval. Senate Curricula and Courses Committee should provide their recommendation and/or comments to the Provost, and it should inform the Senate of its recommendation.

The University of Connecticut appreciates the valuable contribution that faculty members who direct or contribute to interdepartmental programs make to the University. Department heads and deans should consider such contributions in merit and PTR decisions. 
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Resolution on Student/Faculty Ratio

from the Faculty Standards
 and Student Welfare Committees

University Senate

 

Background: 

While the student enrollments at the University of Connecticut have increased significantly in recent years, the number of full-time faculty positions has not kept pace with enrollment. The recently reported student/faculty ratio exceeds 18 to 1 compared with 14 to 1 a decade earlier (US News and World Report, 2004 and 1995, respectively).  The average student/faculty ratio at our current peer institutions is 15 to 1 (reported 2004).

Resolution:

WHEREAS, a sufficient number of faculty members is essential for:

 
enhancing the vitality and the quality of the classroom experience;

providing ample opportunities for out-of-classroom interaction, advising, and mentoring;

improving four-year graduation rates for undergraduate students;

retaining UConn’s competitive edge among peer institutions;

building a critical mass in areas of scholarship and research strategic to the University’s academic plan;

BE IT RESOLVED that the University Senate urges the Administration to make measureable and sustained efforts to increase the number of full-time faculty.
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Annual Report of the Senate Growth and Development Committee

March 25, 2005

The Growth and Development Committee has dealt with an evolving set of issues since last March.  Following broad ranging discussions (5/3/04, 9/17/04), the Committee decided to focus on the following at its meetings:

1. Issues of Retired Faculty and Staff (10/21/04, joint with Faculty Standards)

2. Development (12/9/04)

3. Wayfinding (12/16/04)

4. Graduate Student Housing (1/27/05)

5. A Proposed Center for Off-Campus Services (1/27/05)

6. Specific Human Resources Issues (2/10/05)

7. Childcare (3/17/05)

8. Information Technology (meeting scheduled for 4/7/05)

In addition, at its 3/3/05 meeting, the committee met with Linda Flaherty-Goldsmith to overview topics 1-6 and also to discuss the UCONN BEST joint process improvement initiative she recently announced to the University (email of 2/11/05).  Specific examples of such processes now being studied included recruiting; purchasing; post grant management closures; timely response to minor maintenance work orders; improving the accuracy and speed of special payroll.  The Committee looks forward to progress on such topics.

Possible future issues for the coming year include input into the Master Plan and building projects; classrooms; the Diversity Plan; the Downtown Mansfield Initiative; and follow up on issues 1-8 above.  The committee welcomes input on the above and suggestions for other future issues.

1.
Issues of Retired Faculty and Staff

While the Committee was preparing to study these issues during its Fall schedule, the Senate received a request from Fred Maryanski to develop a charge to a new ad hoc Committee reporting to the Provost to study such issues.  The Senate assigned the responsibility for developing the charge jointly to the Faculty Standards Committee and the Growth and Development Committee.  We met jointly to discuss and categorize these issues, which resulted ultimately in the charge appended here being transmitted to Fred Maryanski in early December.  Shortly thereafter the new Committee was named (Michael Gerald, Chair) and met 2/9/05.  The Chairs of the two Senate committees also attended this first meeting to provide their perspectives on the charge and the issues.  We look forward to rapid progress on these issues by the ad hoc Committee.
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2.
Development

The committee had a very informative meeting with John Martin, Director of the UConn Foundation.  Topics included the very successful recently concluded capital campaign, how our endowment and its growth compare with those of peer institutions, priorities for development, enhancing participation by alumni, faculty and staff, the relative importance of major and small donors, and leveraging of development funds (e.g. state match, foundations).  John Martin’s presentation covered these topics and more, noting for example, that the UConn alumni giving rate (24%, seventh in the U.S. among public institutions) exceeds significantly all of our nine “peer” institutions, Georgia being second with a 19% rate.  An impressive phone list of the Foundation was distributed; almost every individual listed also had a backup individual listed.

3.
Wayfinding

Meg Malmborg met with the Committee to discuss the progress of her Wayfinding Committee.  In particular she distributed and discussed an interesting list of suggestions for improving the situation across campus.  It is clear that adequate signage and other actions for efficient wayfinding are particularly important for first-time visitors to campus (e.g. new students, faculty or staff; potential donors) and for alumni returning after many years away.  The committee looks forward to important improvements in wayfinding efficiency.

4.
Graduate Student Housing / 5.
Center for Off-Campus Services

For the second year in a row, the Committee met to discuss graduate student housing, this year with Adam Rabinowitz, Graduate Student Senate President.  We learned, for example, there are 500+ spots (beds) for graduate housing in the graduate residence halls and 3 buildings in Hilltop Apartments, compared to approximately 3500 graduate students at Storrs and last year’s estimated need of 663 spots, and there are no planned increases.  It was difficult for the Committee to discuss and assess all aspects of these complex issues, so we turned our attention to a specific proposed contribution to improving the graduate housing situation, namely a Center for Off-Campus Services.

Adam Rabinowitz has served as Chair of a “Center for Off-Campus Services Development Committee,” presumably an ad hoc Committee of the Graduate Student Senate but with UConn and undergraduate representatives.  This ad hoc Committee has developed a proposal for such a center, which would include services for off-campus housing (web-based Listing Service and related support services; Property Manager Meetings; Off-Campus Housing Fair; and Roommate Selection).  Other services would include Child Care resources; Transportation Services/ Rideshare Search; Services for Independent Living; Community Relations; and Publications.  An executive summary of the Center proposal is attached.
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6.
Specific Human Resources Issues

We met with Donna Munroe and Aliza Wilder to discuss a series of Human Resources issues:

a.
Timely assignment of email accounts to faculty and staff.  

We were pleased to learn that HR was aware of the problem and hoped to have email NetIDs assigned starting in late Spring 2005, based on hire certifications rather than payroll authorizations.

b.
Initiation of Health Insurance Coverage

The possibility of temporary health insurance ID cards will be investigated by HR.

c.
The Need of International Visiting Scholars to Obtain Social Security Numbers for a Gratis Employment Authorization.  

The possibility of using passport numbers instead will be investigated by HR.

d.
Insurance Costs of and Policy for Medical Emergency (e.g. an air ambulance for $10,000-80,000) for a University Employee Traveling on University Business.

There is apparently no such policy or current insurance.

7.
Childcare
We met with Veronica Makowski and Terri Dominguez to discuss the recent impressive progress made by the Provost’s Childcare Implementation Committee (CCIC).  After a discussion of the background of childcare issues at UConn, they distributed and discussed a summary of their major recent activities:

a.
A Supply and Demand survey – The CCIC will receive the results of its survey at its 4/1/05 meeting.

b.
Draft of webpage materials entitled “Work/Life Connections,” beginning with a statement of work/life flexibility.  The materials would cover childcare, senior services, eldercare, and other useful links.

The CCIC hopes to report to the Provost in the near future and present its report to the Senate in May.

Finally, we wish to remind the Chairs of other Senate Standing Committees to name their representatives on the Growth and Development Committee as soon as possible in the Fall.

Respectfully submitted,

Rajeev Bansal, Theodore Bergman, Laurie Best, Ann Denny, Karla Fox, Harry Frank, Andrea Fuhrel, Karl Guillard, Ian Hart, Faquir Jain, Michael Kurland, Carl Maresh, Dennis McGavran, Tracy Ogrean, Kathryn Myers, Peter Sacco, Kathleen Sanner, Carl Schaefer, Joseph Smey, Dana Wilder, William Stwalley (Chair)
Annual Report of the Senate Growth and Development Committee
Proposed Draft 12/6/04

Committee to Study Issues of Retired Faculty and Staff

Charge:

1)
To examine the current practices and to recommend desirable practices with regard to privileges granted to retired faculty and staff.  Items for review may include but are not limited to: eligibility for University programs, guidelines for carrel, office, and research lab use, campus parking options, email use, access to departmental supplies, mailing privileges, proxy computer accounts, use of pension funds as cost-sharing on proposals, access to Research Foundation funding, and title options for research active faculty.

2)
To examine current contributions to the University by retired faculty and staff and the University’s corresponding compensating (financial and otherwise) and honoring of retired faculty and staff and to recommend improvements in this contribution/ compensation system.  Items for review may include but are not limited to:  current and potential contributions of retired faculty and staff in research, advising, mentoring, classroom teaching, diversity training programs, freshman year experience, and senior year seminars.  The differences among retirement plans should also be considered.

3)
To examine concepts for a stepped-retirement process for faculty and staff and recommend such a plan if appropriate.

4)
To examine Article XV of the Laws, By-Laws and Rules of the University of Connecticut and recommend appropriate compliance and/or changes.
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University of Connecticut Center for Off-Campus Services

Executive Summary

Within the last semester, the Center for Off-Campus Services Development Committee has been

working on the attached proposal which outlines the structure and management of an office designed to

be a much-needed clearinghouse for all off-campus information as well as a contact between the

members of the university community and off-campus services. The Committee feels the proposed

office would be an asset to both those utilizing its programs as well as the university as a whole.

Important Points:

· This Center will be utilized by all University of Connecticut affiliates, including all branch campuses.

· The university should create this office because: the university has a commitment to aid students and employees in this fashion, there is no current central location for these type of services, it would be a useful recruitment tool, the housing aspect of the Center would aid in alleviating some of the university housing issues, and it would help in promoting town/university relations.

· The services outlined in this proposal fall into these main categories (complete descriptions of each service are provided in the proposal) and would be managed either completely by the Center or in partnership with other entities:

· Off-Campus Housing

- Web-Based Listing Service and Related Support Services

- Property Manager Meetings

- Off-Campus Housing Fair

- Roommate Selection

· Community Relations

- Community Awareness Campaigns

- Community Ambassadors

· Child Care Resources

· Transportation Services/Rideshare Search

· Services for Independent Living

· Publications

· The services above requiring a web-based listing service would be maintained through a partnership agreement with Off Campus Partners, LLC (www.offcampuspartners.com), an independent off-campus information service.

· The personnel required for this office would be one full-time professional staff member and as many student workers as needed.

Center for Off-Campus Services Development Committee:

Adam N. Rabinowitz, Chair – Graduate Student Senate, President

Donald Anderson – University of Connecticut, Property Manager

Daniel Doerr – Department of Residential Life, Housing Assignments Specialist

Sarah E. Domoff – Undergraduate Student Government Student Affairs Committee, Chair

Steven Jagielo – Department of Economics, Administrative Coordinator

Ray Kehrhahn – Center for Real Estate and Urban Economic Studies, Assistant Director

Stephen A. Kuchta – University of Connecticut Board of Trustees, Graduate Trustee

Steven J. Pacini – Undergraduate Student Government, Commuter Senator

Kisha G. Tracy – Graduate Student Senate, Vice-President

For comments and/or questions, contact Adam Rabinowitz at adam.rabinowitz@uconn.edu or 486-3907.
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ANNUAL REPORT OF THE UNIVERSITY BUDGET COMMITTEE

PRESENTED TO THE UNIVERSITY SENATE, APRIL 4, 2005

The University Budget Committee dealt with a variety of issues concerning the University’s operating and capital budgets.  Members of the committee received and discussed reports from University staff and administrators on:

· The budget implications for the revisions that have been made in general education courses 

· The University proposal for 150 new positions as related to the University budget and the demands of the academic plan and general education

· The graduate student tuition proposal and possible adverse impacts on recruitment and retention 

· The University budget proposal to the state including a possible tuition freeze and the proposed use of reserves to cover the costs incurred by a freeze 

During this academic year, the Committee did not bring forward any proposals for the University Senate to receive and adopt.  Deliberation focused on the impact of general education, a proposed tuition freeze, and on understanding the complexity of institutional reserves.  Topics of interest not yet discussed include a meeting with the directors of the W and Q centers, the relationship of TA and faculty to W courses, the relationship of the foundation to the institution, the student union, fees paid by students, and financial aid.

GENERAL EDUCATION COURSES

Professor Hedley Freake, chair of GEOC met with the committee in November to review the GEOC requirements.  Members were provided with copies of the approved W courses and the cost estimates for Q and W centers.  Questions arose regarding the relationship of the 150 faculty hires and general education needs.  Actions yet needed are a review of the fall 2005 schedule for W courses, a meeting with the W and Q center directors, a review of  the registrar’s printouts to determine the demand for general education courses, and consideration of a shift of TA and Faculty/TA relationships for W courses.

Provost Maryanski and Vice-Provost Singha met with the committee in December to discuss the planned hiring of 150 new faculty members.  This plan is based on the metrics that compare UConn to peer institutions. The new hires would lower the student to faculty ratios from 18:1 to 16:1, which is closer to our peers at 15:1.  The budget proposal is based on salary costs plus start-up funds as well as additional academic support staff that would be needed.  The request was submitted to the Department of Higher Education as an option in this year’s budget proposal.  The impact of charging tuition at the in-state rate to grants rather than a waiver for graduate assistantships was also discussed.  While this proposal might general $3-5 million in revenue the committee members perceived potential adverse impacts to the plan.

UNIVERSITY BUDGET PROPOSAL

The spring semester meetings were focused on understanding the University’s budget request, the impact of the hiring freeze, the impact of a proposed tuition freeze, and careful analysis of the reserves including how they accumulate and limitations on their use.  A current services budget does not include the proposed 150 new positions but does include settled contract compensation for bargaining units.  Budget discussions had not occurred with the institution prior to the Governor’s announcement of a tuition freeze.

The match for donations to the UConn Foundation was paid in 2004 from the state budget surplus.  The University's unrestricted net assets (also referred to as reserves) are internally designated for retirement of indebtedness ($36.6 million), unexpended plant funds ($28.9 million includes $10 million for IT Plan), and current funds ($36 million).  The current funds reserve of $36 million is the equivalent of 20 days of unrestricted operations.  The Board of Trustees’ policy is to have three months of unrestricted operations.  Included in the current funds balance is $14.5 million in the research fund, $15.5 million for auxiliary enterprise activities (residential, dining, health, student activities and recreational services), and $20.8 million in departmental funds.  University central funds (primarily derived from state support and tuition revenues) have a deficit of $14.9 million.  

The current budget is $756 million and the University normally comes in within 1-3% of budget.  The position review committee, consisting of Associate Vice President Munroe, Vice Provost Singha, and Chief Financial Officer DeTora, is reviewing all positions.  There is currently no funding allocation for the 30 faculty metric positions.  If these positions are to be filled, units must fund the positions from internal reallocations.  When the state compensates for tuition freezes, in the long term, there is a real dollar decrease in funds available.

CONCLUSIONS

There are a wide array of complex issues that the University faces from a budget perspective.  The committee is supportive of administration’s efforts to increase the real number of faculty members and, at the same time, to maintain a healthy financial environment.  The capacity to hire additional faculty members rests with the ability of the University to receive a state budget allocation above the level of current services.  Additional areas of interest not yet explored are:

· UConn 2000 and 21st Century construction projects including the Student Union

· The impact of fees paid by students and the allocation of those resources

· The determination of financial aid programs and student needs

The committee is grateful to Bruce Detora for his insights and perspectives on the University Budget.

Respectfully submitted,

Tracie Borden


Phillip Mannheim

Nancy Bull (chair-spring)
James O’Donnell

Craig Calvert


Suzanne Roosen

John Clausen (chair-fall)
Winthrop Smith

Bruce DeTora


Erling Smith

Neil Facchinetti

Weijie Wang

Ian Hart 


David Woods

John Jevitts

Attachment #46

REPORT TO THE UNIVERSITY SENATE OF THE

UNIVERSITY OF CONNECTICUT PARKING ADVISORY COMMITTEE


The University of Connecticut Parking Advisory Committee (PAC) has dealt with a number of issues during Academic Year 2004-05.


The primary focus of the PAC this academic year has been planning for the future of parking on campus as the 21st CENTURY UCONN building program is implemented.  


In October, 2004, the PAC had a lengthy meeting with the University of Connecticut Master Plan consultants about possible future parking scenarios as the 21st CENTURY UCONN building program eliminates some existing parking lots presently on campus.  The anticipated construction of the new Fine Arts complex and third parking garage will eliminate a large part of the present staff parking, and almost all of the student parking, in the Fine Arts/ South Campus area.  However, in the next few years, additional parking that can accommodate in excess of six hundred cars will be created by capping the old landfill in the North Campus area.  A lively exchange of opinions occurred between the PAC members and the Master Plan consultants about how to balance priorities in assigning parking as the location of parking areas changes.  


Following the October PAC meeting, Vice President Linda Flaherty-Goldsmith convened a working group of relevant administrators and a subset of PAC members, to provide further input to the consultants and help devise a plan for allocation of parking as the implementation of 21st CENTURY UCONN occurs.  Vice Presidents Flaherty-Goldsmith and Dreyfuss presented this proposed plan to the PAC at its February 9 meeting.  The Master Plan consultants are presently finalizing their recommendations regarding future parking designations, based on PAC input at its February meeting.  


Other issues with which the PAC has dealt in 2004-05 include access of the handicap van to the core of campus, the need for better vehicular and pedestrian traffic control at the intersection of Hillside and Stadium roads (adjacent to the UConn Co-op), the hours of core campus parking enforcement, and the elimination of metered parking at the Glenbrook Road parking lot near Wilbur Cross.  In regard to these issues, the following actions have occurred:  Barriers to handicap van access to the campus core were removed for the remainder of this academic year, with the aim of installing over the summer, gates to the core that can be activated by the handicap vans and public safety vehicles.  A study of a design to address traffic concerns at the Hillside-Stadium Roads intersection is ongoing.  On the advice of the PAC, the hours of enforcement of core campus parking was moved from 4:00 to 5:00p.m. throughout the core.  Due to serious safety concerns caused by traffic trying to access the lot, the parking meters were removed from the Glenbrook Road parking lot during Spring Break 2005, and that lot was re-designated as core parking, providing twenty-six additional core parking spaces.

Respectfully submitted,

Karla Fox, Chair, Parking Advisory Committee
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UNIVERSITY SENATE CURRICULA AND COURSES COMMITTEE
Report to the Senate, April 4, 2005

 I. 100-level courses

A.  The committee recommends approval of the following new 100-level courses:
· INTD 195Q: Special Topics:  
      Living in an Engineered World. Fall Semester. Three Credits.  Three class periods.  Open to non-engineering students.

The purpose of this course is to provide the non-engineering student insight into the technical world around them.  College students today face a world that is rapidly changing and will change even more so during their lives.  The course will concentrate on energy consumption and conversion into forms demanded by our standard of living.  Specifically current and future technologies involved in the generation of electricity, transportation, and indoor air quality will be examined.  In addition advances in communications and bio-engineering will be explored.  The course will not deal with the science behind the technologies accept in the most elementary and broadest sense.  There will be no attempt to make this a computer course.  Students will not be required to use any mathematics above high school algebra.
B. The committee recommends the following changes for existing 100-level courses:

            None at this time.
C. For the information of the senate, the following 200s level courses have been approved for the following changes:

· INTD 298 SPECIAL TOPICS  (Latinos in Higher Education and Mentoring) approved for fall 2005
D. New General Education courses  forwarded from GEOC

The Curricula & Courses Committee moves that the University Senate approve the following courses for the new General Education Curriculum:

 A.  Courses for consideration in Content Area 1 (Arts and Humanities):


CLCS 101
Classics of World Literature

B.  Courses for consideration in Content Area 2 (Social Sciences):


PP 101

Introduction to Public Policy

C.  Courses for consideration in Content Area 3 (Science and Technology):


LING 110
The Science of Linguistics

D  Courses for consideration in Content Area 4 (Diversity & Multiculturalism):

1. May NOT be used to satisfy the “International” requirement:

AASI AH 215

Critical Health Issues of Asian Americans

ENGL 285

Women In Literature

2. MAY be used to satisfy the “International” requirement

AASI AH 216

Asian Medical Systems

CLCS 101

Classics of World Literature

ENGL 233

Early and Modern Irish Literature

ENGL 234

Contemporary Irish Literature

E.  Courses for consideration in Writing Competency:


EEB 209W

Soil Degradation and Conservation


MATH 291W

Technical Writing for Actuaries

PSYC 242W

Laboratory in Social Psychology

E. GEOC Recommendations
 The Curricula & Courses Committee recommends the approval of these two motions.

Background

Approval of courses for inclusion in the University General Education system requires consideration of both content and pedagogy.  The latter is likely to be altered when courses are taught in intensive sessions of less than four weeks duration.

Motion

GEOC approval is required before offering a General Education course for a duration of four weeks or less.

Background

The University is appointing directors for the new W and Q Centers. Their work will be closely involved with the GEOC and so they should be given appointments to that body.  The Senate C&C Chair should also serve on GEOC to assure close coordination between the two committees.  That appointment should be non-voting so that this individual only has a single vote on any particular issue.  The Senate previously approved the inclusion of a graduate student representative on GEOC.

Motion

The General Education Guidelines be modified as follows (additional language is in bold type underlined)

General Education Requirements will be overseen by a General Education Oversight Committee (GEOC), a faculty group appointed by the Senate and representative of the Schools and Colleges. The Committee also will have an undergraduate and a graduate student representative. The GEOC shall be a subcommittee of the Senate Curricula and Courses Committee, whose chair will serve as a non-voting member of GEOC.  The Directors of the University W and Q Centers will also be given non-voting appointments to GEOC.  The GEOC will monitor the General Education curriculum. The creation of a Senate-appointed committee recognizes the policy control of the Senate in matters relating to undergraduate education. This Committee will work in association with the Office of Undergraduate Education and Instruction because this office has University-wide responsibility for the health of undergraduate education and the fiscal resources to address emerging issues. Financial support for the activity of the GEOC will come from the Office of the Provost.

Respectfully submitted,

Laurie Best, Mark Boyer, Margaret Breen, Janice Clark, Anne D’Alleva, Roger Chaffin, Michael Darre, Andrew DePalma, Douglas Hamilton, Shirley Roe, Veronica Makowsky, Lauren Smith, Aaron Burton, Robert G. Jeffers (Chair)
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